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Amherst Teachers Respond to School Board

“We the People” and the 2nd Amendment

Funds Earned Support Team Entropy in FIRST Robotics Competition
To the editor:

Robotics Team Entropy 138 would like 
to thank the community, The Amherst Cit-
izen, and the businesses and individuals 
who made such generous contributions to 
our 12th Annual Comedy Night and Si-
lent Auction on Saturday, January 26.  The 
event proved to be the most successful in 
the history of the event. The funds earned 
will help us fulfill our goal of competing in 
the 2013 season of FIRST Robotics Com-
petitions, which begins in just a few short 
weeks. 

Since all proceeds from the Silent Auc-
tion and Bake Sale go directly to support 
Team Entropy, we would like to extend a 
special thanks to the following for their do-
nations:

 American K-9 Country, Amherst Orthodontics, Amherst PTA, 
Beck Family, Dave Brooks, Ben & Jerry’s, Cannon Mountain, 
Michelle Caraccio, Carson City Tire, Cherry Blossom, Chili’s N. 
Nashua, Ciao’s Pizza, Clark, Leighton and Thomas Dentistry, 
Curves, Amherst, Datron, Earley Family, Giorgios, Gunstock 
Mt Resort, Hanks Family, iRobot, JM Princewell, Joey’s Diner, 
Jonathan’s Jewelers, Raylene Kadrmas, Kayser Family, King 
Family, LaBelle Winery, Ladd Family, League of NH Craftsmen, 
Lozier Glass Studio, Sue Lynch, MacDonald Family, McConnell 
Family, McGuy Family, McOsker Kennel, Meineke Car Care, 
Mill City Antiques, Moulton’s Market, Muscular Therapy Solu-
tions of NH, NH Fisher Cats, Tina Ohlemacher, Pats Peak, PJ 
MacWilliams Bon Bon, Ponemah Green, Radio Shack, Robin 
Tansey, Rohlfs Family, Salon Apex, Sewgood Creations, Shoe 
Box, Six Flags Friends, Spinal Corrective Center, Stephen 
Marx Salon, Stop and Shop, Susan Towner Totes, Judie and 
Fred Von Eiff, Walmart Amherst, Waterville Valley, Winchen-
don Furniture, Wok Wok, Jo-Ann Zall

We would also like to thank Classic Tuxe-
dos for providing tuxedos for participating 
team members, the many individuals who 
made contributions to the bake sale, and 
the parents and mentors who helped to 
make this event possible.

The support of the community-at-large 
and the school district is critical to the suc-
cess of the FIRST program and creating 
this unique learning experience. We are 
proud to be representing Souhegan High 
School in the FRC and look forward to a 
very successful season!

SHS Robotics Team Entropy 138

AMS Student Seeking Donations 
for Student Ambassador Trip
To the editor:

Fifty years ago, President Dwight D. Eisenhower started a group for teen-
agers called People to People.  The purpose of this group is to expose young 
people to other cultures around the world and promote international good 
will and friendship.  

 My name is Rhonda Card.  This summer, I have the great honor of get-
ting to travel to England, Scotland, and Ireland with People to People.  I was 
nominated to be a student ambassador, representing the United States and 
New Hampshire.  While in Europe, we will be meeting with British Parlia-
ment, cutting peat to assist elderly in Ireland with heating their homes, and 
exploring the Celtic cultures by immersing ourselves in their history.  This 
is the opportunity of a lifetime!

 In order to make this trip a reality, I will be holding various fundraisers 
in the area and seeking donations.  If you would like to contribute to help-
ing me reach my goal, please send donations to:

Rhonda Card
Amherst

Souhegan Cooperative School Board 
Article 2 - FAQs

Article 2 asks for your support for a $1.95 million bond to replace 
the roof and HVAC (Heating, Ventilation, and Air Conditioning) 
rooftop systems on Souhegan High School’s main building.

Please remember to vote Tuesday, March 12, 2013.  Amherst residents vote at Souhegan High School, 6 am - 8 pm.  
Mont Vernon residents vote March 12, 2013 at the Mont Vernon Village School, 7 am - 7 pm.

How old is the main building?
Our main building is in it’s 21st year, and there has been no major system or structural work done on 

the building to date.

Have professional opinions been solicited for these repairs?
Yes, a complete facilities review was done in 2010 by engineers and architects.  At that time, it was 

strongly recommended that we replace both the roof and the HVAC units.

Are there any advantages to combining these repairs?
Yes, the HVAC systems are located on the roof.  The roof structure and HVACs must interact to form a 

waterproof system.  The leakage issues would not be eliminated with the replacement of either 
independently.  By replacing both as soon as possible, we are hoping to avoid a catastrophic 

financial emergency.

What is the cost of 
replacing the roof?

The replacement cost is $1million.

What is the typical life cycle for 
a roof?

The design life cycle for this roof is 
typically 14 years.

Are the HVAC rooftop units at the 
end of their life cycle?

Yes, the units are failing, and repair costs 
are approaching $40,000 per year.  In 

addition, the 21 year old design is much 
less efficient (and thus more expensive to 

operate) than current technology.
Is there an urgency to spending the 

money on the roof now?
Yes, the roof has had many leaks over the 
years. The leaks are getting harder to find 

and repair, and are compromising the 
structural integrity of parts of the building.  
Many of the leaks are over the gym floor, 

which would be very costly to replace.

What is the impact of this total bond on taxpayers?
The Souhegan Cooperative School Board is proposing a seven year bond with a total of $198,031 

interest over the life of the bond.  The tax impact, depending on the year, would be $0.15 to $0.17 per 
thousand of assessed value in Amherst, $0.16 to $0.19 per thousand assessed value in Mont Vernon.

Questions?  Email Mmullens@sprise.com or Scoughlan@sprise.com 

What is the cost to replace the 
HVAC systems?

The replacement cost is $950,000. 

AMHERST, NH - January 11, 2013. The Amherst 
Education Association is troubled that the Am-
herst School Board has chosen to conduct negoti-
ations through the media and press releases rather 
than face-to-face -- something the AEA believes to 
be counterproductive and not in the best interests of 
teachers, the school district, or the community.

Reluctantly, the AEA feels compelled to respond 
to the three specific points addressed in the Board’s 
press release: JY Insurance, Reduction In Force, and 
the 175-Day School Calendar.
JY Insurance:

The AEA believes the most effective way to address 
health care cost increases would have been to shop 
for alternative insurance carriers. Eliminating the JY 
insurance plan was projected to save approximate-
ly one-tenth of one percent (.001) on the proposed 
2014 budget. Although the AEA suggested on several 
occasions that the Board seek bids from other health 
insurance carriers, the Board would not entertain this 
option, which the AEA believes could produce signifi-
cant savings for teachers and taxpayers alike.
Reduction In Force:

The AEA is not opposed to teacher performance 
being included as a factor in layoffs (reduction in 
force), but asked that performance be determined 
using criteria that could be objectively measured and 
assessed. The Board did not provide one single objec-
tively measurable teacher performance criterion.

175-Day School Calendar:
A 175-day calendar was considered by the AEA. 

Despite teacher concerns over the lack of any specif-
ic schedule detailing how the additional time in the 
school day would be utilized and concerns over the 
educational impact, teachers were willing to imple-
ment the untested idea of the 175-day calendar on a 
trial basis at no cost to the district. It should be noted 
that the SAU’s projections show implementation of 
the 175 day calendar to be more costly than remain-
ing with the traditional 180-day calendar used by al-
most all NH school districts.

Amherst’s teachers recognize that increases in 
costs to health insurance, pension costs downshift-
ed to cities and towns by the NH Legislature, and a 
significant reduction in state education aid are a part 
of the economic landscape that influence these ne-
gotiations. In recognition of these external financial 
pressures, the AEA proposed a contract settlement 
that would have led to a reduction in take-home pay 
for many educators without impacting the quality of 
education provided to our students. The AEA remains 
deeply committed to the success of every child and to 
settling a fair contract.

The Amherst Education Association represents 
Amherst School District Teachers at Clark, Wilkins, 
and Amherst Middle School, covering grades PreK 
through 8.

  Larry Ballard
  AEA President

To the editor:
In response to a letter published in the January 22, 

2013 edition of this paper, I submit that the U.S. gov-
ernment is not capable of passing “rational” or “sensi-
ble” laws.  New “gun laws” will simply fatten-the-calf 
for scum-sucking attorneys that prey on that certain-
ty, and make it more difficult for honest, law-abiding 
citizens.  Perfect laws are beyond the ability of gov-
ernments, and attempts to compose them simply fat-
ten the wallets of attorneys, and burdens all of us with 
more government bureaucrats to regulate.

Rationality and sensibility is the responsibility of 
“we the people.”  Those readers capable of under-
standing, need only read the text of the 2nd Amend-
ment to the U.S. Constitution to grasp the meaning of 
the words, “shall not be infringed.”  A dictionary will 
quickly provide a definition of the word, “infringed.”  
Laws currently on the books already violate those 
words, in that they infringe on the freedom and lib-
erty to choose what types, sizes, calibers, and appear-
ances we can “keep and bear.”

The 2nd Amendment to the U.S. Constitution was 
not included in the Bill of Rights to guarantee the 
right to hunt game or enjoy shooting sports.  It was 
included to protect and preserve every citizen’s right 
to “keep and bear” whatever arms we want to “keep 
and bear.”  The amendment didn’t include  a require-
ment to provide any reason for possessing whatever 
weapon we might choose to “keep and bear.”

The voters have just reelected a Monarch-wannabe 
to the office of President, and much like tyrants be-
fore him, he would much prefer that all of his subjects 
should be disarmed, bleating and grazing placidly in 
the meadow, as he is fitted for his crown and throne.  

Do you trust your government to the degree that 
you will allow it to obliterate your liberty and freedom 
while you placidly chew your cud and bleat?  I don’t!

  George “Jack” Keiper
  Amherst

Amherst School Board Public Statement
The Amherst School Board and the Amherst Education Associ-

ation (the teachers’ union) are at impasse in their negotiation of a 
new collective bargaining agreement.  Their current collective bar-
gaining agreement will expire on June 30, 2013.

The Board and the Association negotiated for several months 
and participated in mediation of the impasse, but they were unable 
to agree on several issues.  Among these issues were the Board’s 
proposals:
 To eliminate the JY health insurance plan; which is the most 

costly plan among those offered to the professional staff
 To consider performance of  tenured teachers as a factor in 

reduction in force decisions, similar to the factors that are 
already in place for non-tenured  teachers; and

 To change language in the agreement in order to facilitate im-
plementation of a 175-day school year calendar.

No warrant article for a new collective bargaining agreement 
will be on the warrant for the 2013 Annual School District Meet-
ing.  The Board and the Association will return to the bargaining 
table later this year in an effort to reach a new collective bargaining 
agreement that can be placed on the warrant for a future School 
District Meeting.

What Are School Boards Doing?
To the editor:

Having had two kids go through the Amherst school system I have seen 
the good, the bad and the terrible of Amherst schools. It’s OK overall, but 
hardly spectacular and is certainly not a great value. Are the three separate 
boards part of the problem? Possibly: The SHS board and the administra-
tion claim this is part of the high cost per student. And there’s more...

At the deliberative session I was one of those asking why--it now being 
21 years since Souhegan opened--that the K-12 curriculum is still not co-
ordinated. In response, the school department and SHS board said they are 
working on it and mumbled about differing educational philosophies. Their 
non-answer had the distinct sound of a can being kicked down the road.

The school boards protect their own turf, worry about budgets, and won’t 
admit to being wrong. The school administration goes through the mo-
tions to look as if they are doing something about this. And the teachers--
the ones who do the real work of educating-- just do what they are told (or 
are allowed) to do. The kids get an OK education. And we taxpayers get 
hosed with higher costs and are told a lame story about how hard it is to 
coordinate the three boards. Is there any accountability?

In a smallish town with a declining school population there is no con-
ceivable reason for three school boards and no end-to-end educational ap-
proach from K-12. What are the school boards and administrators doing?

Noel Ward
Amherst

Thank You’s Due
To the editor:

I’m not very good at writing thank you notes, my mother would vouch for 
that, but this one is certainly due.

First, I’d like to thank Dwight Brew.  Dwight has repeatedly submitted 
himself to the third degree by the Amherst Citizens’ Association.  I’ve al-
ways found him to be as open as the law would allow and painfully honest.  
I don’t always agree with Dwight, but I can respect his argument for its 
thoughtfulness.  It is presented without hostility and a willingness to listen 
to alternatives.  Thank you Dwight.

I owe another thank you to Marilyn Petermen.  She has kindly pointed 
out that she was a Selectman when the Board first learned of the condition 
of the Town Hall roof and chose not to fix it.  She was a leading proponent 
of spending  $1,122,718.41 to renovate the building.  Yes, that’s the number;  
$845,000 in warrants, $214,213.12 in BoS publicly approved working bud-
get transfers, and $60,391.74 in DPW town building maintenance budget 
funds.  Left out of the $1.2M is the labor cost of two DPW employees work-
ing full time for 2 years on the renovations, but who’s counting.  So all these 
years the Board has known there was a problem with the roof and didn’t fix 
it just to save us Taxpayers.  Thank you Marilyn.

Last, but not least, I’d like to thank the Chairman of the Board of Select-
men.  His stoic silence in the face of the many questions from voters has 
virtually guaranteed a default budget.  I’d like to thank him for his single 
minded determination in shielding the voters from the facts on a myriad of 
Town issues, but that hardly seems a good thing.  

Tedd Landon
Amherst

Support for Lucienne Foulks and 
Peg Bennett for Amherst School 
Board
To the editor:

Please re-elect Lucienne and Peg to the Amherst School Board.  Hav-
ing served with both of these outstanding women during my time on the 
Amherst School Board and SAU 39 School Board, I know what is involved 
in serving to better our schools for students in the Amherst community.  
Both Lucienne and Peg have proven to work tirelessly for improving out-
comes while showing fiscal discipline.  They are both open-minded prob-
lem solvers and are not afraid to ask questions on tough issues so that the 
parents and taxpayers of our community are receiving the best education 
at the best value.  With children in the Amherst system, they both under-
stand the importance of having good schools and have deep knowledge of 
the school system.   

Lucienne and Peg have the experience and drive to continue to serve the 
Amherst community.  I ask for your support in re-electing Lucienne Foulks 
and Peg Bennett for Amherst School Board in the coming election.

 
Rob Graybill 
Amherst

Re-Elect Bennett and Foulks
To the editor:

On voting day March 12, I would like you to consider re-electing Peg 
Bennett and Lucienne Foulks to the Amherst School Board. Peg and Luci-
enne have represented us on the school board for 6 and 3 years respectively 
and during that time they have worked diligently to maintain a high quality 
of education for our preK-8 students.

As a former two-term Amherst School Board member and chairperson 
for 3 of those years, I know the amount of time, energy, and commitment 
required to be an effective school board member. During their terms on the 
Amherst School Board, Peg and Lucienne have demonstrated their com-
mitment to our schools through their ability to see and implement neces-
sary changes that have benefited both the schools and the taxpayers. This 
kind of effective leadership requires foresight, determination, and perse-
verance.

I believe Peg and Lucienne’s service to our community has not only 
helped to maintain the high standards for education we have come to ex-
pect in Amherst, but they have done so by keeping a keen eye on a lean bud-
get. They ask tough questions and expect meaningful, targeted responses 
not only from the administration, but from the board as a whole.

For taxpayers, parents and students, re-electing Peg and Lucienne is an 
ongoing assurance toward keeping our preK-8 schools high quality and af-
fordable. I am grateful for their immeasurable commitment to our schools 
and I hope you will join me by re-electing Peg Bennett and Lucienne Foulks 
to the Amherst School Board.

 
Deborah Cort
Amherst

Vote for Peterman
To the editor:

A consummate professional, good communicator, honest and open, Mar-
ilyn Peterman, I am happy to say, is running for selectman in the Town of 
Amherst. Marilyn understands the complex relationship between State and 
Town government. She understands how we arrived at our current state 
and the best way forward.  Now more than ever we need transparency in 
how our elected officials manage town affairs, spending your tax dollars 
and getting the best value for your money.  Marilyn is certainly experienced 
in town government, is outspoken and can be counted on for an honest 
opinion when asked and knows when to seek expert help when necessary.  
Not all issues are best addressed with a smile, a nod and sequestered meet-
ings.  Marilyn has the courage to step up to the issues and present the facts 
while offering solid suggestions for the way forward. I know Marilyn to be 
a committed individual and I know she will tackle tough issues facing the 
town with the same level of commitment she demonstrates in all her en-
deavors.  She has all the right qualifications and I heartily recommend her 
for Selectman. Vote for Marilyn Peterman, Selectman, March 12th.

Julie Livingston
Amherst

More Letters


